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Stress Before you start — Prepare the
organisation

As part of this process you need to consider:

+ Waork related stress
+ Areyoua..?

~ Management Standards . . . .
= Securing commitment, particularly from senior managers

Before you start - Prepare = Establishing and membership of Steering groups

the organisation * The Planning of the project and its continuing administration, and
Step 1: Identify the risk * The timing and mechanism for Communications of policies
factors

Step 2: Who can be harmed
and how

Identify
the risk
factors

Step 3: Bvaluate the risks

Step 4: Record your findings

_ _ Monitor
Step 5: Monitor and review and

review

Who
can be
harmed

and how

What to do next

Management
Standards

Do | have to follow the

Management Standards

approach?

+ Dealing with my personal

ISsUes Record your
+ Resources ﬁrIdiI"lgS E'Vall:.late

FAQs the risks

Contact

Subscribe

The first stage in dealing with any problem is to accept that there is a problem

Accessibility

Bookmark  []]

Text size: A A A

Follow HSE on Twitter: | 8 Follow

Resources

How to tackle

st work-related stress - A
* guide for employers on
making the Management

Standards work

Is my risk assessment
approach suitable and

. sufficient? Equivalence
checklist

B More resources

See also

b What is stress?

¥ Why should you take action?
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Occupational factor

OR (95% CI)

Ahola et al, 2007 Job straim (mixed) 3.39(2.03; 5.66) =
Clays et al, 2007 Job strain — high (women) 1.74 (1.00; 3.01) =
Job strain = high (men]) 1.58 (0.98; 2.54) [ ]
Clumek et al, 2009 Job strainm = high [men) 4 .80(2.01;11.0) —
De Lange et al, 2002 Job strain — stable high vs stable low (mixed) 1.96 (1.10; 3.47)
Shields, 1999 Job strain = high (women) 2.10(1.10; 4.00) i
Job strain = high (men]) 3.30 (1.30; B.50) =
Shields, 2006 Job strain — high (women) 2.00 (1.30; 3.00) —
Job strain — high (men) 3.30 (1.80; 5.80) =
stansfeld et al, 2012 Job strain — high — 10 years follow up [mixed)  1.72(1.16; 2.57) —i—
Wang et al, 2009 Job strain — high — no change [mixed) 1.52 (1.00; 2.30) — B
Wang et al, 2011 Job strain (women) 1.54(1.17; 2.03) -.-
Job strain (men) 1.34 (0.87; 2.08) L
Virtanen et al, 2012 Job strain — high (mixed) 1.04 (0.45; 2.39) .
Yiipaavalniemi et al, 2005 Job strain = high = healthy at baseline (mixed} 0.86 (0.55; 1.385) [
Summary odds ratio 1.74(1.53; 1.95) ‘|
0.1 0.2 0.5 1 2 5 10
Cc
Study Occupational factor OR (95% C1)
Kivimaki, 2003  Bullying — both at baseline and follow-up (mixed) 2,53 (1.28; 5.02)
Rugulies, 2012 Bullying — frequent (women) 8.36 (4.03; 17.35) —
Stoetzer, 2009 Exclusion by co-workers (women) 2.50 (1.82; 3.34)
Exclusion by co-workers (men) 2.30(1.31; 4.03)
Summary edds ratio 282 (2.21;3.59) .'
0,1 0.2 0.5 1 2 5 10

Theorell, et al. (2015). BMC Public Health
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Relative risk

Study (95% Cl)
Reed 1989, men B ‘ 0.94 (0.65, 1.36)
Johnson 1989, men ‘ N 1.92(1.15,3.21)
Alterman 1994, men ‘ 1 1.48 (0.98, 2.24)
Kivimaki 2002, men and women ‘ ., 2.20(1.16,4.17)
Lee 2002, women L : 0.80(0.48, 1.33)
Kuper 2003, men and women + 1.57 (1.26, 1.96)
Eaker 2004, men - 1.26 (0.70, 2.27)
Eaker 2004, women = 0.75(0.20, 2.81)

Uchiyama 2005, men

L

Uchiyama 2005, women

Kornitzer 2006, men

Netterstrom 2006, men

Kuper 2006, women
Tsutsumi 2006, men and women

Andre-Petersson 2007, men o
Andre-Petersson 2007, women 0
Kivimaki et al. 2008, men 1

I
Bonde 2009, men and women ‘
Netterstrom 2010, men -

Netterstrom 2010, women i :
IPD-work 2012, men and women —.—:
Overall (I-squared = 20.5%, p = 0.196) <>

(
(
(
(
(
(
(
(
1.75(0.49, 6.25)
6.66 (0.93, 47.69)
1.53 (1.00, 2.34)
2.40(1.00, 5.76)
1.40 (0.70, 2.80)
2.47(0.81,7.53)
1.29(0.44, 3.78)
1.17 (0.53, 2.58)
1.22(0.75, 1.98)
1.60 (0.70, 3.66)
1.30(0.80, 2.11)
1.20 (0.60, 2.40)
1.16(1.02, 1.32)
1.34(1.18, 1.51)

Steptoe & Kivimaki, Ann Rev Public Health 2013

4{ Steptoe A, Kivimdki M. 2013.
Annu. Rev. Public Health. 34:337-54
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